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While our public mission is at the very core
of Cyberport’s initiatives, we are also caring
for our community. We are committed to
embedding in our policies actions for the
benefit of our stakeholders and the
community in which we operate.

We care for our staff’s well-being and their
personal and career growth, as well as
making a macro contribution towards
environmental conservation and sustainable
development. Cyberport takes an active role
in integrating these efforts into everything
we do, and we will continue with our society
care initiatives.
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f Care for the Environment

Greening and energy saving initiatives
In 2015/16, Cyberport continued to carry out major
infrastructure improvements including air-
o conditioning system and other energy-saving

measures throughout the campus. These included
joining the Energy Saving Charter which pledged to
maintain an average indoor temperature of
between 24°C and 26°C during the summer
months by lowering air conditioning levels in
various areas at Cyberport. In addition, we installed
timers to control operating hours of light fittings at
common areas in Smart-Spaces.
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Indoor air and water quality
improvements

Our persistent efforts in indoor air and water quality
improvements received due commendations from
various organisations garnering the Indoor Air
Quality Certificate (Excellent Class) for the 12th
consecutive year, and the Gold Certificate from the
Quality Water Recognition Scheme for Buildings
from the Water Supplies Department of the HKSAR
Government.
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Source separation of waste

Cyberport has placed a major focus on source
separation of waste recycling materials from paper,
plastic, aluminium cans, fluorescent tubes, food
waste, cooking oil, rechargeable battery, wood
pallets, polystyrene, and even clothes. We also
worked closely with food and beverage operators at
The Arcade, Le Meridien Cyberport and others in the
neighbourhood to collect glass bottles for recycling.
As a strong supporter of the Environmental
Protection Department’'s Programme on Source
Separation of Commercial and Industrial Waste,
Cyberport has been repeatedly recognised for our
relentless effort in waste reduction and
environmental protection. In the reporting period, we
were again honoured with the Class of Excellence
Wastewi$e Label award.
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Care for Employees

Cyberport value our employees’ well-being and
we strive to ensure a happy, healthy work-life
balance for them. We have introduced to all staff
the Employee Abundance Programme (EAP).
This programme offers a one-stop professional
service which includes seminars and various
resources to help enhance the quality of life, from
physical, psychological, personal, family to
professional well-being of our staff.
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People and Corporate Development

We constantly invest in on-going training and development of our staff in order to help them realise their full
potential. Through both internal and external training courses, we enable our staff to hone their technical

competencies, language skills, people management abilities, as well as stay up-to-date with compliance
knowledge through various themed workshops.
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Team Building Care for community
Team-building workshops in the reporting period provided high-impact learning, increased team skills and CyberRun for Rehab — Healthy steps in Cyberport
communications, and improved morale and productivity. Staff benefited through experiencing a sense of We partnered with Hong Kong Society of Rehabilitation to organise a charity run named CyberRun for Rehab,
accomplishment in working as a group to assemble 12 bikes. The team had learnt ways to improve to enhance public awareness of healthy living and raise fund for the people with disability. It was hosted in the
communication skills while contributing to the community. We extended the beneficiaries of our team building evening of 8 November 2015. Apart from the run, fun booths, health check station and lucky draw were also
workshop from staff to the community, the 12 bikes assembled by Cyberport staff were donated to a charity organised where around 1,000 participants and their families had enjoyed a nice evening at Cyberport.
organisation — Treats. The organisation donated the bikes to children in primary schools on behalf of
Cyberport.
BEEHE
AE:
¢ | BIBRRER B 5 B % 2015

201511 A8H  HSEEEFEE
e [ #FEE S HIEE2015)
BELY  URSARERELE
ML - W RBRALTESRHEL
E-RTFPTER EFHLE
Bl BEEREREEAME  ER
2410008 2 M E N H R E K
B EEEEBRET —EBAEEN
B L e

EUEERPY - WIE SIS MRS MBS TIED - BB TIREEREY - MEER  RALARAE
N BIRLANERDBES  FAERIUSRY - 15 B TARMESHTUREARBHRNE
HWTE [0)) BRAATENBE  SKEHEE THREBNEEAL HETERTBRREY
R - e E B E - — R -

® ~

We are confident that together with our staff's commitment  BUSEEEM & | RIEE - BRE SIS B A
and zealous passion for the greater good of the society, we R Z# - P ET—0 BREZFHHE

can make even more significant progress in community & o RERMPBELE N AHEFIAEZED
care in the years to come. At Cyberport, we care! MEE - EHEZER -
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