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Corporate Social Responsibility
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With a goal of driving Hong Kong’s
ICT development forward, Cyberport
is also committed to making a positive
social impact as a responsible
member of society. During the
review period, Cyberport took an
active role in promoting sustainable
development, backed by a series of
environmental protection initiatives.
We also strived to fulfil our corporate
social responsibility by engaging with
local communities via a variety of
activities, and creating a better work
environment for our staff.
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Care for the Environment

Over the years, Cyberport has been an advocate of environmental
protection, implementing diverse initiatives ranging from energy
efficiency measures to green roofing and recycling of a wide
variety of waste materials, such as paper, glass and plastic bottles,
aluminium cans, and cooking oil in order to minimize carbon
emission. These efforts have won Cyberport numerous awards and
recognitions from the city’s prominent green groups.

BERIE

SEUAR - BBEENIIFHEREREE
BBET - RINGERRE  EESOIRIT
B RE AL T2 bAKE B @ AR 5K Y
BOPBE RREMERARSESEERERS
RRBMNE R BEEXERNZA N
Ffe

91

Serving our Community Bk 7% 41 Bf

Cyberport advocates a positive and healthy lifestyle. During the IS BIREEGERENESTEE TR XK
review period, we organized and supported a wide range of MRERBREIEFETZERARED BIE[EE
community activities and campaigns to contribute to society and SBHEEE2012] » [ LR LE172013] - [E
help people in need. These activities included CyberRun 2012, 5 FERITEN2013 ] ~ [EEFEShow Hand i L»
Walking on Air for Playright 2013, Sharing for a Cause 2013, Show g [P HEZERZ(T2012 MK E R £
Hand for Christmas, Never Give Up Junior 2012 and the Never Give =~ @20122%¥E | Kk [HRaR B FRELE

Up Association 2012 Graduation Ceremony, and the South District FE-TEETeRIEERENE TIEYH]
Community Programme Against Youth Drug Abuse — Parents’ L BREBODEMLE BEZEFTENA

Workshop. TR
Cyberport has been awarded ﬁ*J:I Iia,‘sg.z BB EE-—FESETS
The Hong Kong Caring Company \ TR g ® hHEe BAREE] S5
Logo by The Hong Kong Council Carlﬂgcompan 201012 ZERMARMTRELNE
of Social Service for three Awarded by The Hong Kong Council of Social Service J,%EJ( °

. . . FertEhsksiess
consecutive years, in recognition
of our commitment to the

community.

CyberRun 2012 BERETEHIEH2012

CyberRun is an annual event aimed at promoting a healthy living BF-—EMNIREELENE] B LSRN
through running and walking, as well as raising funds for the Hong HRIT MAREFREEGHALE F
Kong Society for Rehabilitation (HKSR). Donations from the event RKAEAERSRTIRBEAKNERLESES
have helped to support rehabilitation and consultation services fRiGEREE BELZREALTRRESE
for people with disabilities and children in mainland China, and to BYMERIREZERE REBHER
develop a long-term community-based rehabilitation programme. VAT 8 A 2R MY 18 B AR 7% o

The 9th CyberRun was held successfully at Cyberport on FOE [MEREELEIGE] 22012411411

11 November 2012. Nearly 1,000 citizens participated in the event, AREEEEMET EBHEESETED
including 306 runners and 540 walkers. Also among them were 141  R£0- Edh A 1HE HH3067 18 F£LH -

volunteers who helped to make this charitable activity a success. The — M#7TE B BIB540& @72 s HHEE
BOATEBREIEET - AGHERFS43
BILEMN e

event has raised $843,000.
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Walking on Air for Playright 2013

Walking on Air for Playright 2013 was held at Cyberport on 17 March
2013. The annual event is organized by Playright to raise funds for

ill children and to teach compassion by familiarizing children with
the medical consultation process. During the event, participating
children were encouraged to bring along their teddies or favourite
toys and experience hospitalization, including admission, diagnosis
and discharge. It was a lively way to nurture love and sympathy
through real-world experience.
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Sharing for a Cause 2013

The Kids4Kids" annual project Sharing for a Cause is 100% student-
led and executed. It features a new theme each year, urging the
public to donate spare goods for children in need. In March 2013,
Cyberport served as one of the supporting organizations of Sharing
for a Cause 2013, providing a venue to collect sports-related goods.
Through support of this project, Cyberport hoped not only to spread
a green message, but also to raise awareness and compassion for
underprivileged children.
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Hong Kong Red Cross Blood Donation Activities

For years, Cyberport and members of the digital community have
responded passionately to the Hong Kong Red Cross’ call to give
blood. Since 2005, the Red Cross has set up a temporary donation
centre at Cyberport every year to collect blood, and the community’s
response has clearly demonstrated its love and goodwill towards the
city.

Show Hand for Christmas

Cyberport takes pride in
cultivating positivity in
society. In collaboration
with Praisage, a
Cyberport incubatee, the
digital hub hosted Show
Hand for Christmas
between 18 and 21
December 2012, in
hopes of promoting the
power of appreciation and praise, and helping to build a happier
community. The Arcade customers could leave heartfelt praise

on the big message board at the Exhibition Gallery, and receive a
Praisage hand wax for free.

Cyberport Internship

The internship programme, which nurtures young people’s skills
and interests to develop the generation of ICT talents, experienced
its largest intake of interns in Cyberport’s history during the review
year. Five interns were admitted to the scheme and assigned to the
Finance and Accounting Department, Marketing Department, the
Technology Centre and the Entrepreneurship Centre. The internship
offered the students hands-on work experience as well as an insight
into the ICT industry.
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Caring for our Staff

We value our staff as our most important resource and invest in on-
going training and development in order to help them realize their
full potential. Through internal and external training courses we help
our staff hone their technical skills and managerial talents, refine
their language skills and stay up-to-date on compliance knowledge.
We also encourage our staff to take the initiative in steering their
own development and achieving their career aspirations within

the organization. As a result, an average of 3.5 training days per
employee was offered to our staff during the review period.

Competitive remuneration and benefits packages well aligned with
the local market demonstrate that we also value our employees’ well-
being and strive to ensure a happy, healthy work-life balance. For
example, between October 2012 and February 2013, we organized
“Healthy Eating Weeks” and provided healthy fruits to our staff. We
also provide employees with fully sponsored gym membership at the
fitness centre at Le Méridien Cyberport. To further encourage all staff
members to get the right balance of family and work, we introduced
paternity leave for male staff in January 2013.
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