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As a caring corporate citizen, we are mindful of our obligations
to people, society and the community we serve. In 2013/14, we
continued with programmes that contributed to the
environment, our community and staff. These included tree
planting and charity events, training and development
opportunities, activities that enhance staff well-being and
innovative ways of tackling social issues through technology.
Many of these programmes enjoyed the active and enthusiastic
support not only of our own but those of our participants.

Cherishing the Environment

Transplanting Trees from MTR Site to the
Waterfront Park

Since late February 2014, MTR Corporation Limited transplanted
over 50 mature trees from the MTR South Island Line (East)
construction sites to the Waterfront Park.
The trees are now providing a greener,
more pleasant environment for our
neighbours and public park users.
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We are mindful of our obligations
to people, society and the
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Shore to Shore — Ocean Art Walk
To reduce ecological footprint and educate the public of the

importance of marine conservation, Cyberport supported the
Ocean Art Walk 2013.

This exhibit of fascinating artworks featured unique art
installations and sculptures with recycled materials to arouse
public awareness of protecting and preserving the ecology of
our endangered oceans.
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Serving our Community

CyberRun — Healthy Steps in Cyberport 2013

2013 marks the 10™ anniversary of CyberRun, a signature charity
run that increases awareness of the needs of minorities and
promotes sports as a means of social inclusion. CyberRun also
raises money to fund significant rehabilitation work for people
with disabilities.

Eagerly-anticipated by many enthusiastic corporations,
Cyberport community members, families and friends for a
decade, over 1,000 participants took part in the event. The 10
CyberRun has raised over HK$934,000 this year.
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Blood donation

To provide fresh blood products for treatment of patients,
generosity of blood donation is essential. 9" year in a row,
Cyberport together with Hong Kong Red Cross organized a
blood donation drive at Cyberport on 6 and 7 May 2013.

Technology to Combat Human Trafficking

Emerging technology plays an important role in humanity
issues. On 13 January 2014, the Cyberport community members
gathered to discuss creative tech solutions for combating
human trafficking. The seminar was organised by Share (Asia
Pacific) Limited, a Cyberport tenant.

Matthew Friedman, an international human trafficking expert,
gave an overview of human trafficking, while Xinyi Duan, a
Google Ideas grantee, showed how technologies for data
collection and analysis can be used as tools in this important
social issue.

Never Give Up Association 2013

The Never Give Up Association 2013 is a youth programme
established by popular radio host Francis Mak. There were two
events held in Cyberport for the summer of 2013, a Cheer Up
Party in July to raise the spirits of secondary school students
before the announcement of HKDSE examination results and to
show students how they can prepare for their future. There was
also a graduation ceremony in August with 850 participants to
celebrate the success.
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Caring for our Staff

Cyberport offers staff competitive remuneration and benefits
packages that are aligned with the local market. We also value
our employees’ well-being and strive to ensure a happy, healthy
work-life balance for them. During the review period, we
organised a variety of work-life balance initiatives such as
Fitness Week to raise staff awareness of the importance of a
healthy working lifestyle.

Training and Development

We invest in on-going training and development of our staff in
order to help them realise their full potential. Through both in-
house and public training courses, we enable our staff to hone
their technical competencies, language skills, people
management abilities, as well as stay up-to-date with
compliance knowledge.

Other than gaining required skill sets, our staff members are
encouraged to take the initiative in steering their own
development and achieving their career aspirations. During the
year, we established a Competency Framework for defining
“excellent” performance within the organisation and assisted
staff in creating their individual development plans.

Average training mandays per head at Cyberport were 3.3 in
2013.
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Corporate Development

Cyberport supported the 2013-14 “Talent-Wise Employment
Charter and Inclusive Organisations Recognition Scheme”
during the review period. The scheme provides employment
opportunities for persons with disabilities, which helps unleash
their potential, increases self-reliance and fosters social
integration while contributing to a caring and supportive society
for all.

By signing the Charter, Cyberport has committed to its aims of
promoting the employment of persons with disabilities.

We have also introduced policies and measures to ensure equal
employment opportunities for persons with disabilities and
encourage colleagues to use products or services provided by
rehabilitation social enterprises and workshops.

Cyberport Internship Programmes

To nurture our future ICT industry leaders, Cyberport operates
a number internship programmes to educate, empower and
inspire our younger generation, helping them to grow into
visionary leaders who can introduce innovative and sustainable
solutions to the ICT industry. Through the programmes we
hope to unleash our younger generation’s potential, so that
they can build a better world for themselves and for future
generations.

For example, CSAA’s "e+startup” Internship Programme aims
to give young students a taste of start-up by developing
projects closely with the start-ups’ founders. The “Hong Kong
— Shanghai ICT Internship Programme”, on the other hand,
offers opportunities for Hong Kong's university students to gain
ICT work experiences in Shanghai’s companies.

Cyberport also has an internship programme that engages
students in its own operations. The “Cyberport Internship
Programme”, which develops young
people’s skills and interest in ICT. In
2013, 6 interns were admitted to the
programme, which offers hands-on
work experience as well as insights
into the ICT industry. One of the
intern students has already been
successfully enrolled in our CCMF
scheme to prototype the development
of his concept.
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