As a participant in the Environmental Protection
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Source Separation of Waste
Department's Source Separation of Commercial and
in 2014 in recognition of our commitment to
environmental protection and waste reduction.

Industrial Waste Programme, we were again honoured to
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receive the Class of Excellence Wastewi$e Label award
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Energy Saving

!n 2014/15, Cyberport carried out major capital
Improvements to the air-conditioning system as well as
other energy-saving measures throughout the Cyberport
campus. These included on-going replacement of

existing lighting with LEDs and further fine tuning of the
chiller plants.
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Cyberport Cares T EST

D oS G )

Impaired

Improvement of Facilities for Visually
To pr_ovide an accessible environment for the visually
impaired users and visitors, improvement of braille
émé tactile facilities was jointly conducted by
yberport and the Hong Kong Blind i i
2014/15. ’ Jnenn
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World Blind Union — Asia Pacific Mid-Term
Regional General Assembly

As an on-going effort to promote digital inclusion,
Cyberport supported this 4-day event with more than 350
participants from over 30 countries/regions around the
world. Comprehensive programmes included Youth
Forum, Women's Forum, General Assembly meetings,
workshops, ICT Symposium on e-Accessibility, and an
exhibitions of the latest technical aids for the visually

impaired.
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China.

CyberRun for Rehab — Healthy Steps in Cyberport 2014

Co-organised by The Hong Kong Society for Rehabilitation and
Cyberport for the eleventh consecutive years, this annual charity
event attracted over 870 participants. Cyberport enrolled three
corporate teams this year. The charity fund raised is for financing
rehab services especially towards the implementation of
programmes for children with disabilities in rural and urban
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“Run For Smile 2015

C‘yberport supported the “Run For Smile 2015" with
aims ofAraising funds and awareness towards tlh
unde_rpmvileged children in Mainland China born vvitkel
cleft llp_s and palates. A Family Fun Fair was arranged f
all participants after the 10 km charity run Thegev O;
offereq participants an amazing experience.by rurmier:1
over mixed terrain from Central Ferry Pier to Cyberportg
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‘More miles, more smilest
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Cyberport Cares T EST

I I Employee Abundance Programme (EAP)

This programme offers a one-stop professional
services, seminars, and resources to help enhance
Cyberport staff's quality of life, from ‘physical,
psychological, personal, family to professional well-
being.
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Leading an Abundant Life
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People and Corporate Development

We invest in on-going training and development of our
staff in order to help them realise their full potential.
Through both internal and external training courses, we
enable our staff to hone their technical competencies,
language skills, people management abilities, as well as
stay up-to-date with compliance knowledge.

Other than gaining required skill sets, our staff members
are encouraged to take the initiative in steering their own

development and achieving their career aspirations. Our
Competency Framework sets a blueprint for “excellent”
performance and assisted staff in creating their individual

development plans.

In order to gain better understanding of our people's
capability, potential and motivation, we launched our first
Competency Audit this year, a development assessment
to enable us discover, nurture and develop our talent.
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